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AGREEMENT

THIS AGREEMENT, made this }7™day of February, 1981,
between the City of‘Millville, hereinafter referred to as
"Employer" and Millville Police guperior dfficers Association,
hereinafter'referfed to as "Superiors'.

WITNESSETH:

.WHEREAS, the parties have carried on collective bargaining
for the purpose of developing a contract covering wages, hours of

work and certain other conditions of employment;

-

NOW, THEREFORE, in consideration of the promises and mutual
agreements herein contained, the parties hereto agree with each
other in respect to the employees of the employer recognized as

being represented by the Superiors .as follows:




ARTICLE I

Recognition

The Employer hereby recognizes the aforementioned Superiors
as the exclusive representative for all its Lieutenants,

Sergeants, and the Captain of Police.

ARTICLE I1I

Management Rights

The Superiors recognize that there are certain functions,
reSbonsibilities and management rights exclusively reserved to
the‘Employer. All of the rights, bpwer and authority possessed
by the Employer prior to the signing of this Agreement are re-
tained exclusively by the Employer.subject only»to such limita-

tions as are specifically provided in this Agreement.

ARTICLE III

No Strike

There shall be no strikes, work stoppages or slowdowns
of any kind during the life of this Agreement. No officer or
representative of thg Superiors shall authorize, institute or
condone any such activity. The Employer shall have the right
to take disciplinary action, including dischargé, agéinst any
Superior participating in a violation of the provisions of this

Article.




ARTICLE IV

Grievance Procedure

Section 1.

To provide for the expeditious and mutually satisfactory
. N

settlement of grievances arising with respect to the interpreta-

tion or application of this Agreement, the following procedures

shall be followed:

Step 1.

A Superior with a grievance shali first discuss it with
his immediate supervisor either directly or through the Superior's
designated representative for the purpose of resolving the matter
informally. |
Step 2.

‘ If the aggrieved party is not satisfied with the disposition

of this grievancé at Step 1, or if no deci§iqn.has been rendered
wifhin three (3) working déys after presentétion of that grievance
at Steép 1, he may file a formal written grievance with his imme-

diate supervisor, with copies to be simultaneously file& with the
Chief of Police and the Director of Public Safety. A meeting on

the written grievance shall be held within three (3) working

dayé of the fiiing of the written grievance bétween the immediate
supeivisor,‘fhe aggrieved party and the Superior's designated

representative, A decision thereon shall be rendered in writing
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by the immediate supervisor within three (3) working days after

the holding of such meeting.

Step 3.

If the aggrieved party is not satisfied with the dispbsition
of his grievance at Step 2, or if no decision has been rendered
within three (3)'working days after presentation of that grie-
vance at Step 2, he may file a formal written grievance with the
Captain of Police. A meeting on the written grievance shali be’
held within three (3) working days of the filing of the written
grievance between the Captain of Police, the aggriefed party and
the Superior's designated representative. A decision thereon
shall be rendered in writing by the Captéin of Police within

three (3) working'days after the holding of such meeting.

Step 4.

If the aggrieved party is not satisfied with the disposition
of his grievance at Step 3, or if no decision has been rend;red
within three (3) working days after presentation of that grie-
vance at Steka, he may file a formal written grievaﬁée with ;he
Chief of Police. A meeting on the written grievance sﬁali be
held within three (3) working daYs of the filing of the written
grievance between the Chief of Police, thé aggrieved party and.
the Superior's designated representative. A decision thereon

shall be rendered in writing by the Chief of Police within three

(3) working days after the holding of such meeting.




Step 5.

If the aggrieved party is not Satisfied with the disposition
of his grievancé at Step 3, or if no decision has been rendered
within three (3) working days after présentation of that grievance
at Step 4, he may file a formal written grievance with the Direc-
tor of Public Safety. A meeting on the written grievancefshallibe
held within thrée (3)Aworking days of the filing of the wriiten
grievance between the Director of Public Safety, the aggrieved
party and‘the Superior's designated representative. A decision
thereon shall be rendered in writing by the‘Director of Public
Safety within three_(S).working days after the holding of such
meeting. ' |

Step 6.

If thé'aggrieved party is not satisfied with the disposition
of his grievance at Step 5, or if ;o written decision has beén .
- rendered within three (35 working days after the presentation of

that grievance at Step 5, the matter may be referred by the Super-
iors by its designated représentative.to the Board of Commi@sioner
The Commission shall meét with the Superiors within twenty (20)
days of the grievance and shall issue a final Wriftén;decisidn

within five (5) working days of the meefing.

Section 2.

The time limits specified in the grievance procedure shall be
construed as being maximum. However, these may be extended upon
mutual agreement between the parties.

Section 3.

A grievance must be presented at Step 1 within one week from
‘the date of occurrence of the facts which gave rise to the grievan
If it is not presented within the aforementioned time period;rit
shall not thereafter be considered a grievénce under this Agree~

ment.
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Any employee may be represented at all stages of the grievance
procedure by himself, or at his option, by a representative se-
lected or approvéd by the Superiors. When an employee is not
represented by the Superiors, the Superiors shall have the right
to be present and state its views at all stagés of the grie?ance

procedure.

- ARTICLE V
Salaries

The salary schedule is attached hereto as Exhibit "A'".

ARTICLE VI

Longevity

All Employees covered by this Agreement shall be entitled
to and paid longevity payments and adjustments on their anniver-
sary dates as follows:

1981 and 1982

Years Percentages

5 | 1.65
10 . . . 2.65
15 ' ' 3.65
20 4.65
25- o 5.65
1983
Years ' - Percentages
5 2.0
10 3.0
15 4.0
20 B 5.0
25 6.0




ARTICLE VII

Overtime

Section 1.

Overtime work performed by Superiors shall be compensated
monthly at a rate equal to one and one-half the Superior's normal
hourly rate. All hdurs worked in excess of forty'(40) hours»per‘
week, or in excess of elght (8) hours per day, shall be paid at
sald time and one-half, subject, however, to the stipulation
that overtime sha11~be compensated only on hours worked in excees
or the normal work schedule which averages forty (40) hours per

week based on the work schedule currently in force.

-

Section 2.

All courses and training and other non-college police-related
studies with the prior approval of Chief of Police, shall be reim-|
bursed in the form of compensatory time off on an hour-for-hour

of class basis, excluding regular shift hours and travel time.

Section 3.

In the event a Superior is called to duty when he otherw1se
would have been off duty, he shall be paid overtime pay for all
hours worked, and the Employer guarantees that said Superior shall
receive a minimum of four hours pay (six hours as computed at
the premium ratebherein'provided). The minimum guarahtee does not
apply to an early call in preceding the regular scheduled shift |

when said Superior continues to work in to said shift or to a
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‘Q'and beneflts Wthh the Superlors shall have heretofore enjoyed

hold-over after a regularly scheduled shift.

Section 4.

Overtime payments as provided hereln shall be paid by means
of a separate check on the first day of .each month upon verifi-

cation of overtime hours worked.

Section 5.

At the election of the Superior compensatory time off shall
be allowed for. overtime hours worked and said time off shall be
computed at one and one-half time for each hour worked Compen-
satory time shall be scheduled by the Chlef of Pollce, or his
designee, who in his reasonable dlscretlon, shall schedule the
t1me SO as to least interfere with the efficient operation of the
Police Bureau. Compensatory time shall be applicable and avail-
able to a Superior 4s a result of call-in provision, Article VII -

Overtime, Section 3.

ARTICLE VIII

Retention of Beneflts

Except as otherw1se provided hereln, all rights, privileges

and are presently enJoylng, shall be maintained and continued by
the Employer during the term of this Agreement at not less than the
highest standards in effect at the commencement of these negotia- -
tions resulting in this Agreement,

The provisions of all municipal ordinances and the Resolu-
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tions, except as specifically modified herein, shall remain in
full force and effect during the term of this Agreement ahd shall
be incorporated in this Agreement as if set forth herein at‘
length. It is understood that the provisions 6f this Article

~are subject to the proviéions of State Las concerning Referenda.

“ARTICLE IX

Legal Aid

When a Superior cb&ered herein is a Defendant in'qny action
or legal procéeding arising out of or incidental to the perfor-
mance of his duties, the City shall provide said Superior with
the necessary means for the defense of such action or proceeding,
but not for his defense in a disciplinary;proceeding inétituted
against him by the municipality of in criminal proceedings insti-
>tut¢d as a result of a Complaint by the City. If any such disci-
plinary or criminal proceeding instituted by or on Complaint of
the City shall be dismissed or determined in favor of the
~Superior, he shall be reimbursed for the expeﬁse of his legal
defense, in accordance with N.J.S.A. 40A:14-155 and
N.J.S.A. 40A:14-28.

ARTICLE X

Discrimination or Coercion

There shall be no discrimination, interference or coercion

by the Employer or any of its agents against the employees re-
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presented by the Superiors because of membership or activity in
the Superiors. The Superiors or any of its agents shall not
intimidate or‘cberce‘employees into membership. Neither the
Employer nor the Superiors shall discriminate against any employee

because of race, creed, color, age, sex, or national origin.

ARTICLE XI

‘Savings Clause
In the éVenf that ény Féderal or StatevLegislation, govern-
mental regﬁiétion or coﬁrt decisions causes invalidation of any
Article or Section of this Agreement, all other Articles and
Sections not so.ihvalidafed shall remain in full force and effect,
and the parties shall negotiate concerning any such,invalidatéd

provisions.

" ARTICLE XII

Holidays

Section 1.

All members of the bargaining unit shall receive on of about
the first bf December a cash‘payment for fourteen (14)'holidays,.
provided however, noiofficer shall receive pay for a holiday un-
less he shall héve worked either hisAscheduled shift immediately
prior to said holiday or his scheduled shift immediately after
said holiday. To be paid fqr the holiday, the employée must work
the holiday, if scheduled to do so. One of the above holidays |
shall be the Superior's birthday unless same is on date of ob-

served holiday, in which event he shall timely designate a date

-10-




of his choice.

Sectipn 2.

At the employee's option, an employee may elect to take com-
pensatory time off in lieu of cash payment for his holidays,
prévided, howévef,‘fhét the empléyee shali firstfrequest such
compensato;} timeboff ffom the Chief of Police, whoiin his rea;
sonable discretion, shall schedule the time off so as to least
interfere.with‘the efficient operation of the Millville Police

Bureau.

Section 3;

Employees shall receive their holiday pay in a separate

check.

Section 4.

All employees shall receive three personal days off which
may be used by said employee for any reasbn. One of these days

may be used by the employee to receive his wedding day off.

Section 5.

One additional personal day shall be'provided each employee
who has not had a chargeable accident during the contract year.

Said additional personal day shall not be cumulative.

Section 6.

All employees shall receive three (3) personal days off in
the event of a death in the employee's immediate family. The
immediate family is defined as spouse, son, step-son, daughter,

step-daughter,, father, father-in-law, step-father, mother,
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mother-in-law, step-mother,vbrother, step-brother, sister and
step-sister: Regarding family members other than those specified
any authorized days off:shall be chargeable as sick days. All

days off provided under this Section shall be non-cumulative.

Section 7.

Under the present schedule, days. referred to asbdesignated
days of '"D" days may be accumulated to a maximum five (5) daYs
off to be taken upon the timelylrequest 6f the employee with the
approval of the shift supervisor subject to the reviewrof manage-
ment. The Employer will incur no overtime liability for any
hours worked to arrange any accumu}ation of "D" Days. The City
deserves the right to change the present schedule but the’City-
will effect no change which would eliminate accumulated "D"

days in accordance with the Section.

ARTICLE XIII

Medical and Dental Benefits _ -

Section 1.

The Employer shall provide full medical and hospitalization
coverage for all members of the bargaining unit, and in addition,
shall pay 100% of the premium cost for said member’'s dependeﬁts,‘
provided the member enrolled the said dependents in the hospitali-

zation plan in force for all employees of the City of Millville.

-12-




Section 2.

All employees shall be covered by the prescription plan
presently in force for all City employees.

Section 3.

Any empléyee attending an assigned school within or out-
side the State of'New.Jersey or on duty outside the State of
New Jersey shall_be.entifled to the same Blue Cross - Blue '
Shield, or Worker's Compensation coverage .on the normal course
of duty. |

Section 4.

(a) The Empioyer shall provide dental insurance under the
Pacific Mutual Insurance Company Dental Insurance ProgrémAfor |
all members of the bérgaining unit and their dependents, subject:
1l to the term§ and éoﬁditions of thevPacific.Mutual Insurance-Com-
pany group.ﬁblicy No. GK;19170. |

(b) Effective July 1, 1983, said Pacific Mutual Insurance
Comﬁany Dental Insurance Program will be supplemented by adding
‘thereto, at the expénse of Employer, an Addendum to provide

coverage for orthodontial care for employees and their’dependents.

Section 5.

Cohmencing January 1, 1982, employerbshail continue a
Retire Employee's Hospitalization coverage'as subscriEed to
at the'time of retirement, at the expense of Employer, for a
period of five (5) years from the effective date of rétire-

ment.
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ARTICLE XIV

Vacations
Vacations shall be scheduled by Superiors with the approval
of the Chief of Police, taking seniority into consideration as

to preference in accordance with the following guidelines:

(a) Ninety (90) days of employment to the completion of
nine years = fifteen (15) working days; |

(b) Beginning the tenth yeér toAcbmpletion of fourteenth
year = twenty (20) working days; |

(c) Beginning the fifteenth year to»completidn of
 nineteenth year = twenty-five (25) working days;
(d) Beginning the twentieth year to retirement = thirty

-

(30) working days.

“ARTICLE XV

Schooling

Section 1.

Each member of the Bureau will receive an annual increment
of $14.00 for each college credit hour earned. A1l credits
earned up to the sighing of the 1978 contract should be covered
by the '"Grandfather clause'", whereby all employees will continue
to enjoy all benefits previously‘agreed to in Article 15,
Section I of fhe 1977 Contract. |

Upon the present employee reaching the minimum réquirement‘
of 34 credits, that said employeé shall not be reimbursed again

for college credits until attaining an additional 30 credits.
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The courses of study are to include: Political Science,
Psychology, Sociology, Criminal Justice (Law Justice), Police
Science or any other program approved by LEEP or the City of
Millville leading to a degree.

Increments for college credits will be adjusted quarterly

on January 1, April 1, July 1, and October 1.

Section 2.

The City shall reimburse all employees for meals ‘and tolls
while attending police schools, and shall reimburse all members

for-hileage at the rate of twenty cents ($.20) per mile.

Section 3.

-

The Chief of Police shall post notices of all available

schools or seminars for all members.

ARTICLE XVI

Sick Leave and Injury Leave

Section 1.

The City shall continue_the present'sick leave’énd injury
leave policy presently in effect for the duration of this

Agreement.

Section 2.

(a)Employees sha11 receive accrued sick days upon retirement
at the rate of fifty per cent (50%) of the total to a maximum
of $7,500.00. In the event of the death of an employee while

employed by the City of Millville, the designated beneficiary -
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shall enjoy the same benefit.

(b) Effective Janﬁary 1, 1982; employees shall receive
‘accrued sick days upon retirement at the rate of fifty-five
per cent (55%) of the total to a maximum of $8 ,000..00. In the
event of the death ofjankemployee while employed by the City of
Millville, the designafed beneficiary shall enjoy the same bene-
fit, ' |

(c) Effective January 1, 1983, empldyees shall recéive
accrued sick déys-upon'retirement at the rate of sixty per cent
(60%) of the total to a maximum of $8,000;00. In the event of
the death of an employee while emplbyed by the City of Millville,
the designated beneficiary shall eﬁjoy the same benefit.

(d) '"Retirement", for purposes of this Article, shall
mean the termination of the employee's active service with a
retirement allowance granted and paid under the provisions of
the Act creating the Police and Fireman's Retirement System of

New Jersey.

ARTICLE XVII

Clothing Allowance

Section 1.

The Employer shall continue its present policy relating

to clothing allowance of all employees covered herein.

Section 2.

The Employer shall provide $100.00 per year payable by

July 15 as a glothing maintenance allowance to defray coéts of
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uniform and plainclothes (Detectives).

** 1981 - $100.00
1982 - $125.00
1983 - $150.00

ARTICLE XVIII

Court .Appearances
Employees shall be compensated for all court appearances
when said appearance would be required when an Employee would

otherwise be off duty at the following rates:
Municipal Court - for each appearance.............$ 15.00
County Court, Grand Jury, Motor Vehicle, ABC,

and other required Agency Hearings, for each
appearance.......... Ceeeisieiaaaa. eretereeiaaaaa $ 20.00
For the purposes of this Article, a court appéarance shall
be defined as attendance at any one court for any one case un-
less a police officer is subpoenaed to attend to more than one
case in any one court for the same time. If a police officer
is subpoenaed to attend two or more cases in any one court,
however, the subpoenaes are for different times and one or more
- is a.m. and one or more is p.m., then each would be considéred
avseparate appearance. |
The Employer shall reimburse Employees for mileage at the

rate of Twenty'Cents ($.205 per mile when an employee. attends

a mandatory court appearance outside of Cumberland County.

ARTICLE XIX

Miscellaneous

Section 1.

All personal items of employees covered herein that are
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damaged, destroyed, or lost in the line of duty, which are not
covered by insurance, shall be replaced by the City, subject to
employee submitting a report for said claim, together with

voucher, subject to a maximum payment of $300.00.

Section 2,

Innoculation shots will be made available to all employees
covered herein at the Emergency Room of Millville Hospital, as
required.

ARTICLE XX

Duration

This Agreement shall be effective as of January 1, 1981
and shall terminate on December Si, 1983. If either party desires
to change this Agreément prior to the expiration of said Agree-
ment, it shall notify the other party in writing at least
sixty (60) days prior to.the expiration of this Agreement of
the proposed changes. If notice is not given as herein stated,
this Agreement shall automatically be renewed for the next

successive year.

IN WITNESS WHEREOF,;theIparties have hereunto affixed their

signatures this 17th day of February, 1981.

Attest: ‘ CITY OF MILLVI&bE

< A
\ ;\;)\w\ﬂ
%/?W - W\ ; )[(2 _
s N. Thompson, Clty Clerk RUIOH . Peek, Mayor

M ILLE POLICE SUPERIOR
OPFICE ASSOCIATIQN

f/ /e ,fi ) M,,\_
“M@' @ f z(z ég/
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(a)

1981

1980
Base

ARTICLE V -~

i

g

+

' Raise’

SALARIES

1981
Base

Detective

_Adjustment

1981
Salary’

J.
R.
P.
T.
W.
M.
P.

W.

C.

F.

J.

Veltman, Om@ﬂmﬂﬁ

Cossaboon, Lt,

'Noon, Lt./Det.

HSOB@mOS
Herman, Sgt./Det.

Dunn, Sgt.

b

Lokey .

Parker
Porch
Robinson

Stites

$23,050.13

No~&¢m.wm
No~ﬁqmoqm
20,478.75

. 18,866.25

18,866.25

. 18,866.25.
18,866.25

18,866.25
18,866.25

18,866.25

}
N

81,959,
1,740,

upwwvgmo.

‘
Lo .

.

;Mwﬂwmow,
WgWF~wbu.
aeos.
1603
Lﬁﬂwww;mow.
,wmm@wmwowf

69

1,740.69:

C mebw.

26,

69

o

63
63 ©

63
63

mwAw

63"
63

%
i,

MNMsoowrwmﬁ

wNNVNHW.hh

" 22,219,44
©°22,219.44

'20,469.88

.20,469,88

uwcvhmm.wm

20,469.88
"20,469.88

120,469.88 -

v ».
R A

[
'

T
v

e
'

RTEAEN o,

Mfmmpﬂ.

1.

805565
@NOsbmwommw. , v

8

I

. $25,009,39.
w.w 4mmﬁmwm,¢»w

.

22,761.42

m.ﬂwﬂmrwwfowa.wm‘ 

; 20,469,88

i

1

N_Ww,hosmmm.mm

. 20,469.88
S0l 20,469.88
S ¥ 20,469.88 ¢

Zf*ﬁ”?égkyr-

.719_

o’

.'A



(b) 1982

ARTICLE V -

1981
Base -

wmpmm;

SALARIES

1982

Base

cmnmnnw<m.

1982
Salary

J.
R.
P.
7.
.
M.
P.
w.
c.
F.

Je

Veltman, Captain
Cossaboon, Lt.
Noon, ﬁn.\umm.
eroammon
mmnamssAmmw.\amw.
Dunn, Sgt.

Lokey

Parker

Porch

Robinson

‘Stites

$25,009.39
22,219.44

22,219.44
22,219.44
20,469,88

©20,469.88

20,469.88
.20,469.88
20,469.88

,~o~pmm.mw

mw me qm
.H mmw mm

'

. 1,888.65

1-1,888.65

m.p,qworow

AH qwm mw

.mmﬁp>qwm mu
r;MwH 739,93

: $27,135.18°
.mnwﬁ.pom.om_

. 24,108.09
"+7124,108.09
©.22,209.81

22,209.81
' 22,209.81

.M“mm‘uom.mp

L 1,739.93
Y °1,739.93

122,209.81

'22,209.81

'22,209.81

f
I

It

..

e

h
e

‘ w

Adjustment

_
S
N

.
'
el T N
<
\
'

m m»w mm

vaqmm.uww

$27,135. w@
wwmh 108.09"

24,650.07
24,108. omh

22, Nom.mH

'\ 22,209, mH

22,209, 81,

,H_.w_xmm_,m»wﬁaMMN Now ww

mw Nom mH

T 722,209, 1 -

¥
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5) 1983

ARTICLE V=

,wmwmwu

SALARIES

Detective

Wmmmww

Jd.

R.

P,
T,
Ww.
M.
P.
W.
c.
F.

J.

Veltman, Captain
Cossaboon, Lt.
Noon, Lt./Det.
Thompson

Herman, Sgt./Det.
Usbm~ Sgt.

Lokey P
Parker

Porch

Robinson

Stites

$27,135.18

24,108.09 -

24,108.09

24,108.09
Nm.momme;
- 22,209.81
22,209.81
22,209.81

22,209.81
22,209.81
22,209.81

mm 306. hm«
t 2, oho Hm_
,.m.w o»m Hm_
”,,:N 049.18"
1, mmq mu
,%uuw qu.mw.
_ m.uH 887.83:
1 mmq 83
L1, mmq.mu,
wup mmq mw

ap mmq 83

- $29,441.67
- 26,157.27
126,157.27
WWMW>qu.Nq

. 24,097.64
w@ 097.64
24,097, mh
NA 097.64

124,097.64

ma 097.64
N» 097. m»

ews Ll -

Adjustment

'

: e $29,441.67
D e T ae187.27
41,98 . " 26,699.25
uxmmL,bwwyﬁmﬂdwq
d..w#~mmp.HmA
,wnwp 097.64

mp owq mu

quma,omq.mp,
24, omq.m»w

w» omq mp
M» omq mp
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